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MAHATMA GANDHI UNIVERSITY, KERALA

NOTIFICATION

No.Acl/1/3017/SA-26 Priyadarshini Hills, dated 31-12-2019

AMENDMENT TO THE
MAHATMA GANDHI UNIVERSITY STATUTES,1997.
-~ AMENDMENT NO.26

In exercise of the powers conferred by section 23(ii) of the Mahatma Gandhi University
Act,1985,the Syndicate of the University at its meeting held on 18-03-2019 (item No.OA
06/19.02) passed the following amendments in Chapters 2,3,45 Part B, and also incorporated
a new Chapter- Chapter 46 to the Mahatma Gandhi University Statutes,1997.

In the said Mahatma GandhivUniversity Statutes,1997 ,the following émendments were
made as detailed below:

_ » Existing Statutes Amended Statutes

Chapter 2 Chapter 2

Officers of the University

Statute 16(1) The emdlumems of the Pro- Vice [Statute 16(1) The Payv and allowances of the Pro
Chancellor shall be the maximum pay, the Deamess [Vice Chancellor shall be such as may be determined
Allowance and the permissible allowances (excluding Py Govemment from time to time. .

HRA) in the scale of pay of Professor of the University.

Chapter3d - - Chapter 3

Teachers of the University

Statute 1. Institution of Posts ; [Statute 1. Institution of Posts:
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{incumbent.

,‘apphcanons as hereinafter

The Syndicate shall be competent to institute
Professorships, Readerships, Lectureships and such
other teaching and research posts required by the
University an the proposals of the Academic Council:

Provided that no ‘Pr_ofessorship,- éeadersh}p.
Lectureship or other teaching or reséarch pest shall be
instituted by the Syndicate without the previous approval
of the Govémmen; it it involves expenditure in excess of
the budgetaw pravision. ‘

= iithout the previous approval of

The Syndicate shall be <competent o instituie
Professorships, Associate Professorships. Assistant
Professorships and such other teaching and researchi
posts requiréd by the University on the proposais of the
Academic Council: o
Provided that no
Prafessorship, Assistant Professorship or othe éaghing

Professorship,  Assogiate

or research post shall be instituted.by-the Syndicate

involves expenditure |

xcess- of the budgetary

provision,

‘Government if it

2. Abolition or suspension of posts :
‘Onthe report from the Academic Council therean; the

Syndicate may suspend or abolish any Professo;,s,fh p,

suspension or abolition shall takeréeﬁec Until aﬁel Six

months’ nolice has been aiven o the pefmanem

2 Abolztio T0F suspension of posts:

On t!j_.e rt from the Academic Council thereon, the

15 d;cae may suspend or abolish any Professorship,

father teaching posts subject however 1o the condition

that in the case of a post which is not permanently
vacant at that time, no stich suspension or aholition shall
take effect unil after six months notice has been given

- o the permanent incumbent.

sociate professorship, Assistant Professorship or v

3. Appomtment of teachers

by ;;z.th ;
provided. In making

appointments by direct recruitment to posts in any class | -

provisions of clauses (a), (b) and (¢} of rule 14 and rules.
15,16,17 and  17A of the Kerala
Subordinate Services Rules,1958 as amended from

i
State and

Teachers f the University shall be appomted?
“~ Syndicate after advertisement inviting |-

or category in each department under the Unive_rsity, :;_
the University  shall  mutatis mutandis observé the -

ume to time. For the purpose of observing these rules ali

i} 3. Appointment of teac:he;s

" Teachers of the University shall be appointed by the
‘Syndicate after advertisement inviting application as
.-hereinafter provided. In making appointments by

direct recruitment to posts in.any class or category
department under the Universﬂimt'he University shall
mutatis mutandis obéerve_ the provisions of clauses
“*(a), (o) and (c) of rule 14 and rules 15,16,17 and 174
- of the Kerala State énd Subordinate Services Rules,
1958, as amended from time to time. For the purpose
of observing these rules all the teaching depértment

the teaching  departments under the University shall bg

under the university shall be treated as a single unit. It |




Draft #8 of File 2880/AC L 3/2018/REG SECT Approved by REGISTRAR (ifc) on 31-Dec-2019 05:00 FM - Page 3

treated as.a single unit. It shall however be-competent
for the syndicate to appoint in exceptional cases
Professors and Associate Professors without
advertisement, if it is satisfied that pefson_s already in
the service of the University are suitable for the post.

shall however be competent for the Syndicate to
appoint in exceptional cases Professors and
Associate Professors, without advertisement, if it is
safisfied that persons already in the service of the
University are suitable for the post subject to the
Regulations in this regard in force.

|Statute 4

Selection Commiittee for appointment of teachers:

Statute 4 ¢
Selection Committee for appomtment of teachers

(1) When posts are proposed to be filled up by
inviting _applications by advertisement, the applications
received shall be  refered to  a Selection
Committee as specified below:

(1) The Vice-Chancelior who shall be the ex-officio
Chairman of the Committee;

(iY(a) For the Post of Professor /[ Associate
Professor :

addition to the Vice- Chancellor as Chairman and one

three experts in the concerned subject/field nominated
by the Vice- Chancellor out of the panel of names
approved by the Syndicate of the university, the Dean of
the Faculty, the Head/Chairperson  of the
Department/School and “an- academician representing
SC /ST /0B C/ Minority / Women / Differently-abled
categories, if any of the candidates representing these
categories, is an applicant, to be nominated by the Vice-
Chancelor, if any of the members of the Selection
Committee do not belong to that category.

At least four members,including two outside subject
experts,shall constitute the quorum.

(b) For the posts of Assistant Professor etc:

There shall be a committee in addition to the Vice-
Chancellor as Chairman, three experts in the concerned
subject nominated by the Vice- Chancellor out of the
panel of names approved by the Syndicate of the
University, the Dean of the concerned Faculty, the
Head/Chairperson of the Depariment/ School,an
academician nominated by the Chancellor and an

For selection to the post of Professor |. ..
/Associate Professor, there shall be a committee in |

academician who is the nominee of the Chancellor,:

1. Assistant Professor in the Univeréity:

(a) The Selection Commii'teé’ for the post of Assistant
Professor in the Unlvers:ty shall have the following

' composztson

1. The V‘ce Chancellor shall be the Chairperson of

" the Selection Committee,

2. Three experts in the subject concerned
nominated by the Vice - Chancellor out of the
panel of names approved by the relevant
statutory body of the university.

3. Dean of the Faculty concerned.

4. Head of the Department.
5. An academician nominated by the Chancellor

6. An academician representing SC / ST /OBC/
Minority / Women / Differently- abled categories to be

_{nominated by the Vice — Chancellor or Acting Vice-

Chancellor, if any of the candidates representing these
categories is the applicant and if any of the above
members of the selection committee do not belong to
that category. - '

(b). At least four members, including two outside subject
experts shall constitute the quorum

2, Associate Professor in the University

(a) The Selection Committee for the post of Associate

Professor in the University shall have the following

academician representing SC /ST /O B C /Minority




fwomen /Differently - abled categories to be nominated
by the Vice-Chancellor, if any of the candidates
representing these categories is an applicant and if any
of the above members of the Selection Committee do
not belong to that category.

At least four members,including two outside subject
experts shall constitute the quorum,

(2) No member of the committee who is an applicant for
the post or related to or is otherwise interested in any of
the applicants for the post shall take part in the
defiberations of the Committee, so far as that post is.
concerned.

(3) The recommendations of the Selection Commitiee
shall be placed before the Syndicate, which shall make
the appointments,

the appointment otherwise than in accordance with the
above provisions,the Syndicate shall record its reasons.
and-submit its proposals for the sanction of the
Chancellor.

(4) Provided that when the Syndicate proposes to make |

composition;

1) Vice-Chancellor to be the Chairperson of the
Selection Commitiee.

- 2)  An academician who is the nominge of the
Chancellor.

3) Three experts in the subject/field concemed
nommated by the Vice Chancellor out of the panel of
" names approved by the relevant statutory body of the
university. :

4) Dean of the faculty
5) Head of the Department

6) An academlman representing  SC/ST/OBCI
Minority/ Womer/ Differently-abled categories, if any
of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor, if

any of the above members of the selection
committee do not belong to that category.

'b) At least four members, including two outside subject
experts, shall constitute the quorum.
{3. Professor in the University

{The composition “of the Selection committee for the
Ipost of Professor in the University shall be similar in

icomposition as that for the post of Associate Professor
" set out in Statute 4 (2) above.

Statute 11 Higher starting pay: _
The Syndicate may fix a higher staring pay to a
Professor, Reader or Lecturer or teacher on

appomtment at any stage in the scale of pay applicable
" lto that post, conmdermg his h!gher quahfxcatmns and

expenence

|Statute 11. Higher starting pay:

Professor, Assaciate Professor or Assistant Professor or
fteacher on appointment, at any stage in the scale of
pay applicable to that post, -considering his higher
|qualifications and experience,

The Syndicate may fix a higher starting pay to a |
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Statute 18. Head of Department: )
The Professor, Reader or Lecturer in-charge of a

’departmeht shall be the Head of the Department, The

Head of the Department shall be nominated on a
rotation basis for three years starting with the senior
most teacher of the Department. The Syndicate shall

nominate the senior mosi Professor as the Head of the

Statute 18. Head of Department:
The Professor, Associate - Professor or Assistant

Professor of a department shall be the Head of the
Department,The Head of the Department shall be
nominated on a rotation basis for three years starting
with the sénior most teacher of the Department. The

Syndicate shail nominate the senior most Professor as
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Department for a period of Three years and at the end
of the Three year the next senior most‘Professor shall
be nominated. After all the Professors are given a turn,
the rotation shall then be implemented among Readers
as per seniority. It shall, however, be open to the
teachers who have been nominated as Head of the
Department to make a request that he shall be relieved
of such responsibility for academic reasons. In such a
case, the next senior most teacher of the department
shall be the Head of the Department. The other
members of the teaching staff shall work.'under the
direction of the Head of the Department and shall assist
him in the performance of his duties. In Departments
which have no Professor or Reader, the Lecturer or

oneshall he the Head of the Department.

Senior Lecturer, if there are more Lecturers than

the Head of the Department for a period of Three years
and at the end of the Three year the next senior most
Professor shall be nominated. After all the Professors
are given a turn, the rotation shall then be implemented
among Associate Professors as per seniority. It shall,
however, be open fo the teachers who have been
nominated as Head of the Department to make a
request that he shall be relieved of such responsrbrllty
for academic reasons. In such a case “the next senior
maost teacher of the department shall be the Head of the
Department. The other members of the teaching staff
shall work under the direction of the Head of the
Department and ‘shall assist him in the performance of
hIS dutres In Departments which have no Professor or
Assocrate Professor, the Assistant Professor or Senior

Assistant  Professor, if - there are more Assistant
: Professors than one,  shall be the Head of the

Department.

" Chapter 45 PART B

-Chapter 45 PART B

Condmons of service of teachers in Private Colleges

Statute 2. Appomtmem of teachers by direct
recruitment .. '

For makrng appomtments to the post of teachers by
direct recruitment, the post shall be advertised in all
editions of one national English daily and in all editions

" lof two Malayalam daily newspapers having wide

circulation in the area approved by the University and in
the “University News", a weekly chronicle of higher
education published by the Association of Indian
Universities, AlU House 16 Kotla Marg, NewDelhi-
110002 giving a minimum period of thirty days for the
aspirants to apply. -

Statute 2. Appomtment of teachers hy direct
recruitment : _

For making appointments fo the post of teachiers by
direct recruitment, the post shall be advertised in an
edition of one national English daily, and in a minimum
of five editions, of which one in the district where the
college situates, of two Malayalam daily newspapers
having wide circulation in the area approved by the
University and in the “University News®, a weekly
chronicle of higher education published by the
Association of Indian Universities, AlU House 16 Kotla
Marg, New Delhi-110002 giving a minimum period of
thirty days for the aspirants to apply.

Statute 3. Constitution of Selection Committee for
appointments:

Statute 3.Constitution of Selection Committee for
appointments:
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direct recruitment are on the basis of mernt, such
appointments shall be made by the Educational Agency
from a panel of three names for every vacancy
recommended hy a selection commitiee constituted by
the Educational Agency and consisting of the lollowmg
members, namely:-

a. two representatives of the Educational Agency
nominated by it, one of whom shall be the
Chairman of the Selection Committee;

h. The Principal of the College;

c. The Head of Depariment in the subject
concerned; and ’

d. one expert in the subject nominated by the Vlce-
Chancellor

(2) Three members including the member referred to in
item (d) shall constitute the quorum for a meetmg of the,
Selectlon Committee. ~

(3) Notwithstanding anything contained in clause (1) in
the case of any Educational Agency which has

or Training Colleges, appointments of teachers, whether

provisional or permanent, shall be made only from a list

of persons ‘prepared by a selection committee

constituted by the Educational Agency and conxslstmg of

the following members namely:-

(a) two representatives of the Educational Agency
nommated by it;

(6) a person nominated by the Educational Agency
from . amongst the Principal, - Heads =~ of
Departments and Professors of the College or
where the Educational Agency has two or more
colleges, from amongst the Principals, Heads
of Departments and Professors. of all those
Colleges

1. In order to ensure that appointments of teachers by

voluntarily entered into a written agreement with the_
Government for. the direct. payment of salaries to the' |
teachers and the non-teaching staff of its Arts, Science

(A). Assistant Professor in Colleges including
Private Colleges

(a) The Selection Committee for the post of Assistant
Professor in Colleges including Private Colleges shall
have the following composition:

1. Chairperson of the Governing Body of the college or
histher nominee from among the members of the
Governing body to be the Chairperson of the Selection
|Committee, R

2. The Principal of the College

3. Head of the Department of the SLijBCt concerned in
the College

4. Two nommees ofthe VICE Chancellor of whom one
should be‘a subject expeit. In case of colleges notified/
declared as minority educational institutions, two

: lnominees of the Chairperson of the college from outof a

+ ppanel of five names, preferably from minority

| lcommunities, recommended by the Vice Chancellor
from the list of experts suggested by the relevant
statutory hody of the college, of whom one should be a
+lsubject expett, :

5, Two subject-experts not connected with the college to
he nominated by the Chairperson of the governing body
of the college out of a panel of five names
recommended by the Vice Chancelior from the fist of
subject experts approved hy the relevant statutory body
of the university. In case of colleges notified/declared as
minority educational Institutions, two subject experts not |
- lconnected with the University to be nominated by the
Chairperson of the Governing Body of the College ot of
the panel of five names, preferably from minoity
communities, recommended by the Vice Chancellor

lfrom the list of subject experts approved by the

relevant statutory body of the College.

6. An academlclan'representing SCISTI0BC/ Minority/
Iwomen / Differently-abled categories, if any of the

: | . |candidates representing these categories is the
Provided that before making any such nomination, the : ,
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Educational Agency shall obtain the concurrence of the
University;

(c) one member chosen by the Educational Agency
from amongst the officers of the Secretariat not
below the rank of Joint Secretary to the
Government and the District Collectors:

Provided that if for any reason the Government
consider that the Officer chosen by the Educational
Agency cannot be deputed to the Selection Committee,
the Education Agency shall choose another Officer from
amongst the said categories; '

(d) one expert chosen by the Educational Agency
from & subject-wise list of experts prepared by the
University containing not less than five members
and made available to the educational agency on
its request at the beginning of each academic
year:

that the list is insufficient, it may request for more names
to he included in the list and the University; shall, as far
as possible, comply with such request. :

(4) A representative of;th_g Educational Agency
referred to in item (a) of clause (3) or the member

by the Educational Agency, shall be the Chairman and
the Convener of the Selection
Committegf‘éonsiftuted under the said clause.

(5). The selection committee constituted under
clause (1) or clause (3) shall meet as often as is
necessary and the decision of the majority taken at such
meeting shall be final,

applicant, to be nominated by the Vice Chancellor, if any
of the above members of the selection committee do not
belong to that category.

(b) At least five members, including two subject experts, |

should constitute the quorum.

(c) For all levels of teaching positions in Constituent
college(s) of the university, the selection commitiee
norms shall be similar to that of the-posts of
departments of the university. = . .~

(B) Associate Professor in Colleges including
Private Colleges e

Provided that if the Educational Agency considefé»

referred to in item (h) of_ihat clause, as may be decided |

(a) The Selection G6rhm’iﬁee for the post of Associate
Professor in Colleges including Private Colleges
shall have:the following composition:

1. The Chairperson of the Governing Body or
his or her nominee, from among the
members of the Governing body to be the
Chairperson of the Selection Committee.

2. The Principal of the Callege.

\ 3. The Head of the Department of the subject
concerned from the college.

4. Two University ~ representatives
nominated by the Vice Chancellor, one
of whom will be the Dean of College
Development  Council  or
position in the University and the other must

be expert in the subject
concerned. In  case of Colleges
notified/declared as minority

educational institutions, two nominees of the
Chairperson of the College from out of a
panel of five names, preferably from minority
communities, recommended by the Vice-
Chancellor from - the list of experts
suggested by the relevant statutory body of
the college of whom one should be a subject
expert. - '

equivalent-
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5. Two subject-experts not connected with the |

college to he nominated by the Chairperson

of the governing body of the college out of a
panel of five names recommended by the
Vice Chancellor from the list of subject
experts approved by the relevant statutory
body of the university. In case of colleges
notified/declared as minority-  educational

" Institutions, two subject experts . not
connected with the University to be
nominated by the Chairperson of the
Governing Body of the College out of the
panel of five names, preferably from minority
communities,” recommended by the Vice
Chancellor from the list of subject experts

.+ approved by the relevant statutory body of

4 the College. - -

6. An academician representing SC /ST/

categories, if any of the candidates
representing  these  categories is  the
applicant, to be nominated by the Vice
Chancellor, if any of the above members of
the selection committee do not belong to
that category.

(b) At least five members, 'inc‘iuding two subject
experts, should constitute the quorum,

OBC /Minority / Women / Differently-abled |

: Statute _4.Quorum for meeting

-f’;l. The quorum for the meetings of the selection
“ lcommittee constituted under clause (3) of Statute 3 shall

he three and shall include the members referred to in
item (c) and item (d) of the said clause.

2. If the meeting fixed for a day cannot be held for want
of quorum or owing to the absence of one or both of the
members referred to in items (c) and (d) of the said
clause, the meeting shall stand adjourned and shall be
held on the same day in the following week at the same
place and time and such adjourned meeting shall be

considered fo be valid even if either or hoth of the

Deleted
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aforesaid members is or are not present

3. If the member referred to in item (c) or item (d) of
clause (3).of Statute 3 is likely to be absent on leave or
otherwise so as to render him unable to attend two
consecutive meetings of the committee, he shall
intimate the Educational Agency and the Government or
the University, as the case may be, sufficiently early and
it shall be the duty of the Educational Agency fo choose
a substitute in the manner mentioned in the said item (c)
or item (d), as the case may be, and no other meeting of
the Selection committee shalf be held until the substitute
is chosen and notice of the next meeting is given to him.

Deleted |

Statute 6.

Selection Committee for appomtment of Principal by
Direct Recruitment:

(1) For appointment of Principals by direct recruitment in
private affiliated colleges, the Selection committee shall
be constituted with the following members, namely:-

Educational Agency.

(b) One member chosen by the
Educational Agency from amongst officers of
secretariat not below the rank of Joint Secretary
to the Government and the District Collectors:

Provided that if for any reasons the Government
consider that the officer chosen by the Educational
Agency cannot be deputed to the Selection
Committee, Educational Agency shall choose
another from amongst the said categories.

(c) An Officer of the University not below the rank
of Joint Registrar, nominated by the Vice-Chancellor.

(d) An Officer of the Collegiate Education
Department not below the rank of Deputy Director,
nominated by the Director of Collegiate Education.

(2) The quorum for the meeting of the selection
committee constituted under this Statute shall be four
and shall include the three members referred to in
items (b),(c) and (d):

(a) Two representatives of the Educational |
Agency nominated by it of whom one shall be | -
the Chairman and Convener of the Selection
Committee, as may be dec;ded by ‘the

College Prmmpal

(a) The Selection Commxttee for the. post of College
Principal by direct‘appointment/promotion shall have the
following composition: -

1. Chairperson of the Governing Body of the college
as chairperson of the Selection Committee.

-2, Two members of the Governing Body of the
college to be nominated by the Chairperson of
whom one shall be an expert in academic
administration.

3. One nominee of the Vice Chancellor who shali be
a Higher Education expert. In case of Colleges
notified/declared as  minority  educational
institutions, one nominee of the Chairperson of the
College from out of a panel of five names,
preferably ~ from  minority  communities,
recommended by the Vice-Chancellor of whom
one should be a subject expert.

4. Three experts consisting of the Principal of a
college, a Professor and an accomplished
educationist not below the rank of a Professor (fo
be nominated by the Governing Body of the
college) out of a panel of six experts approved by
the relevant statutory body of the university,

5. a) An academician representing SC/ ST/OB C/ |
Minority / Women / Differently - abled categories, if
any of the candidates representing these
categories is the applicant, to be nominated by the
Vice-Chancellor , if any of the above members of

the selection committee do not belong to that
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Provided that if the meeting cannot be validly held for
want of the minimum number of members required to
be present under this Statute, it "shall be necessary {o
hold another meeting of the Commiltee as soon as
possible with sufficient notice to the members and the

valid”,

decision of the majority taken at such meeting shall be .|

 category.

b) At least five members, including two subject-
experts, should constitute the quorum.

~ selection committee meeting  itself, wherein,
minutes are recorded along with' the scoring

of merit with the fist of selected and wait-listed
candidates / Panel of names in.order of merit, duly
signed by all members of the selection commitiee.

d) The term of appointment of the College

Principal shall be five years with eligibility for

reappointment for one more term only after a

similar Selection Committee process which shall

take. into -account an exiernal peer reviewiits

recommendations and its outcomes. The frame
~work of the external peer | review shall he specified
by the UGC.

e) The constitution of the external peer review
committee shall be :

i) Nominee of the Vice- Chance!!or of the
University

ii) Nominee of the Chalrman, Unxvefsny Grants
. Commission

The nominees shall be nominated from the
Principals of the colleges with excellencefcollege
with  potential  for  excellence/Autonomous
collegesiNAAC “A+" accredited colleges.

The report of the above peer review committee
shall be the main basis for re-appointment of the
Principal.

¢) All the selection procedures of the selection |-
committee shall be completed on the day of the |

Proforma and recommendation made on the basis |

Statute 13

[First Appointment of a Teacher:

The first appointment of a teacher in a private [Aided,
Arts and Science College shall be only as a Lecturer.
Provided that persons who are working as Lecturers in
Colleges under (an) Educational Agency / Government
and whose appointment /promotions as Lecturer has
been approved by the University shall be eligible to be

Statute 13 ,
First Appointment of & Teacher‘

Arts and Science College shall be only as a Assistant
Professor. Provided that persons who are working as
Assistant Professor in Colleges under (an) Educational’
Agency | Government and whose appointment /
promotions as Assistant Professor has been approved

The first appointment of a teacher in a private /Aided |

appointed as Lecturer in a College under (another)

by the University shall be eligible to be appointed as |
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Educational Agency.

Assistant Professor in a College under (another)
Educational Agency.’ *

Statute 46
Constitution of selection committee for
lappointments

Statute 46

Constitution of selection committee for
appointments (Applicable only for employees
drawing non U G C Scales of pay)

Note to Statute 46

Deleted

NOT IN EXISTING STATUTE

Chapter 46
Terms and canditions of Selection and Promotion of '
teachers of the University teaching departments and

- |affiliated colleges.

~ NOTIN EXISTING STATUTE

Statute 1. RE:SESiéNAﬂoN OF POSTS:

All the exqstmg teachang posts in the University teaching |
depamnents and affiliated co!!eges are re designated as
and limited to three pasts viz; Assistant Professor,

. Associate Professor and Professor.

NOT IN EXISTING STATUTE

% lstatute 2. Selection Commitiees for the posts of

Directors, Deputy Directors, Assistant Directors of |
Physical Education and Sports, Librarians, Deputy
Librarians and Assistant Librarians shall be the same as
that of Professor, Associate Professor and Assistant
Professor respectively, except that the expert concerned
in Physical Education and Sports or Sports
Administration or. Library, practicing Librarian/Physical
Director, as the case may be, shall be associated with
the Selection Committee as one of the subject experts.

NOT IN EXISTING STATUTE

Statute 3. SELECTION PROCEDURES:

1. The overall selection procedure shall incorporate -
transparent, objective and credible methodology of
analysis of the merits and credentials of the applicants
based on weightages given to the performance of the
candidate in different relevant dimensions and histher
performance on a scoring system Proforma-based on
the Academic Performance Indicators (AP I) as
provided in the regulations issued from time to time.

in order to make the system more credible, the selection
committee shall assess the ability for teaching andfor
research aptitude through a seminar or lecture in a class

room situation or discussion on the capacity to use latest
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technology in teaching and research at the interview
stage. These procedures can be followed for both direct
recruitment and CAS promotions wherever selection
commitiees are prescribed in the Regulations.

Performance Based Appraisal System (PBAS) at the

Constituent colleges/affiliated colleges (Government/
Government-aided/ Autonomous / Private Colleges) to
he followed transparently in all the. selection processes.
The University shall follow the proformas prescribed in
the requlations or may deviseits own self assessment
cum Performance appraisal forms for teachers without
changing any of the categones or scores of the APL The
University can increase the minimum required score or
devise appropriate additional criteria for screening of

+ lcandidates at any level of recruitment.

" 3. In all the -Seléction Committees of direct recruitment

pf teachers and other academic staff in universities and
colleges provided in the Statutes, an academician

. yepresenting Scheduled Caste/ Scheduled Tribe/ OBC/
~*. ~Minority / Women [Difierently-abled categaries, if any of
"« :the candidates representing these calegories is the

-applicant and if any of the members of the selection
commitiee do not belong to that category, shall be
nominated by the Vice Chancellor or Acting Vice
Chancellor of the University, and in case of a college
.Mice Chancellor or Acting Vice Chancellor of the
‘University to which the college is affiliated to. The

hne level ahove the cadre level of the applicant, and
' such nominee shall ensure that the norms of the State
‘Government, in relation to the categories mentioned
shove, are strictly followed during the selection process.

4, {i) The University shall identify the journals subject-
wise through subject expert committees and forward the
recommendations to UGC in the format prescribed by
the UGC for approval of of the Standing Committee.
The journals approved from this list, by the UGC
Standing Committee, shall be included in the “List of
Journals” notified by the UGC, The UGC Standing
Committee shall give its recommendations within 60
working days of the receipt of the list from the University.

12, Academic Performance Indicator (API) based |

institutional level for University Departments and their |

hcademician, so nominated for this purpose, shall be.

The UGC Standing Committee may also, suo motu, |

recommend journals for inclusion in ‘the “ List of
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Jourmnals”,

(i) In respect of Indian language publications,
equivalence in quality shall be prescribed by -a Co-
ordination Committee of experts to be constituted by the
Chancellor,

(iii) At the time of assessing the quality of publications
of the candidates during their appointments/pro éﬁcns,
the selection committees shall have to be: prowded with
the above two lists which could be '_ onsi

selection committees along with_the other discipline-
specific databases.

5, The process of “selection of Associate Professor
should involve the” bio-data with the duly flled
Performance: Based Appraisal System (PBAS) proforma
developedby the university based on the API criteria
provided in the Regulations. Without prejudice, to the

. equirements provided for the selection of Associate

Professor, the prescription of research publications for

* promotion from the post of Assistant Professor to

Associate Professor in colleges shall be as follows;

a) For those who possess a Ph.D. Degree, a minimum
of ane publication made during the period of service
as Assistant Professor;

(b) For those with an M.Phil. Degree, a mih_imum of two
publications made during the period of service as
Assistant Professor; and

(c) For those without Ph.D, or M.Phil, degree, at least
three publications during the period of service as
Assistant Professor,

Provided that in so far as teachers in Universities
are concerned, three publications shall be required to
be submitted for all the three categories mentioned
-above for consideration of promotion from Assistant
Professor to Associate Professor, .

Provided further that such publications shall be
provided to the subject experts for assessment before

the interview and the evaluation score of the
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publications provided by the experts shall be factored
into the weightage scores while finalizing the oufcome
of selection by the selection committee.

6. The process of selection of Professor shall involve
inviting the bio-data with duly filled Performance Based

university based. on the API criteria based PBAS and
reprints of five major publications of the candidates.

- Provided that such publications‘.éubmiﬂed by the

| candidate shall have been published subsequent to the

period from which the teacher was placed in the
Assistant Professor stage I . '

the interview and the evaluation of the publications by

e /1BA. In'the case of selection of Professors who are from
loutside the academic stream as specified in the
(Regulation, the university statutory bodies must lay
~[down clear and transparent criteria and procedures so
Ithat only outstanding professionals who can contribute
[Isubstantially to the university knowledge system are
selected in any discipline as per the requirements,

17. The Academic Perfdrmance Indicator (API) scoring

system in the process of selection of Principal shall be
similar to that of directly recruited College Professors.
In addition, the selection committee shall assess the
| following dimensions with the weightages given below:

a) Assessment of aptitude for teaching, research and
| administration (20%);

fc‘) Ability to plan institutional programmes, analyze and

discuss curriculum development and delivery, research
support and, college development/administration (20%);

, 'd) Ability to deliver lecture programmes to bé assessed

Appraisal System (PBAS) proforma developed by the |

Provided :fu’r_{héfthat stich publications shalf be -
provided to'the subject experts for assessment before |

" | the experts shall be factored into-the weightage scores
'+ 1| while finalizing the outcome of selection. ’

b) Abifity to communicate clearly aﬁd effectively (10%); ‘
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by requiring the candidate to participate in a group
discussion or exposure to a class room situation by a
lecture (10%); and

e) Analysis of the merits and credentials of the
candidates on the basis of the ‘Performance Based
Appraisal System (PBAS) proforma developed by the
University based on the Reguianons (deduced to 40%
of the total API score). : ;

B. In the selection process for posts involving different
hature of responsibilities in certain disciplines/ areas,
such as Music and Fine Arts, Visual arts and Performing
arts, Physical education and ubrary, greater emphasis
may be laid on the .nature of deliverables indicated
against each of the posts in the Regulations which need
Io be taken up by the institution concerned while
deveioping API based PBAS proforma for hoth direct
~ fecruitment and CAS promotions.

99. The Internal Quality Assurance Cell (IQAC) shall be
stablished in the University/Colleges as per the UGC/
ational Assessment Accreditation Council (NAAC)
uidelines with the Vice Chancellor, as Chairperson (in
he case of university), and Principal, as Chairperson (in
ase of colieges). The [QAC shall act as the
ocumentation and record-keeping Cell for the
nstitution including assistance in:the development of the

API criteria based PBAS proforma using the indicative

lemplate separately developed by UGC. The 1QAC may

also introduce, wherever feasible, the student feedback
system as per the NAAC guidefines on institutional
parameters without incorporating the component of |
students' assessment of individual teachers in the
PBAS.

BA.For reckoning in the process of various posts under
CAS | Direct recruitment, the APl score shall be
calculated in accordance with the norms laid down in the
Regulations.

10. A teacher who wishes to be considered for
promotion under CAS may submit in ‘writing to the
university/college, with three months in advance of the
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due date, that he/she fulfils all qualifications under CAS
and submit to the university/college the Performarice
Based Appraisal System proforma as evolved by the
university “duly supported by all credentials as per the
AP! guidelinés set out in the Regulations. In order to
avoid delays in holding Selection Committee meetings in
various positions under CAS, the University/College
should immediately ~ initate  the process  of
screening/selection, and shall complete the process
within six months from the date of application.

11. Candidates who do not fulfill the minimum score
requirement under the API Scoring System proposed in
the Regulations or those who obtain less than 50% in

* [the expert assessment of the selection process will have

(o be re-assessed only after a minimum period of one
year. The date of promation shall be the date on which
he/she has successfully got re-assessed.

12 The "Screening cum Evaluation Committee” for
: CAS promotion of Assistant Professors/equivalent

" lcadres in Librarians/Physical Education from one AGP
to the other higher AGP shall consist af:

121 For University teachers: . =

. @) The Vice Chancellor as the Chairperson of the
Selection Committee;

" b} The Dean of the Faculty conceme,d;

¢) The Head of the Statutory Teaching Department
and

d) One subject expert in the suhject concerned
nominated by the Vice Chancellor from the
University panel of experts.

12.2. For College teachers: |

'a) The Principal of the college;

b) Head of the department concemed from the
college;

c) Two subject experts in the subject concemed

nominated by the Vice Chance[l’or from the
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university panel of experts;

12.3. The quorum for these committees in both
categories mentioned above shall be three including the
one subject expert/ university nommee need to be
present,

13. All the selection procedures outlined above, shall be
completed on the day of the selection committee

‘|meeting, wherein the minutes are recorded- a!cng with

PBAS scoring proforma and recommen_gauon made on

the basis of merit and duly signed-by all members of the
seiecnon committee in the mmutes

14, CAS promotions bemg a personal promotion to the
incumbent teacher” holding a substantive sanctioned
post on superannuatlon of the mdmdual incumbent, the

15. The mcumbent teacher must be on the role and

% factive service of the University/Colleges on the date of

consideration by the  Selection Commlttee for

* |Selection/CAS Promotion.

16. Candidates shall offer themselves for assessment
ror promotion, if they fulfill the minimum API scores
indicated in the appropriate APl system tables by

proforma. They can do so three months before the due
date if they consider themselves eligible. Candidates
who do not consider themselves eligible can also apply
at a later date. In any event, the university shall send a
general circular twice a year calling for applications for
CAS promotions from eligible candidates.

17.

(a) If a candidate applies for promotion on completion of
the minimum eligibility period and is successful, the
date of promotion will be from that of minimum
period of eligibifity.

(b) If, however, the candidates find that he/she fulfills
the eligibility conditions at a later date and applies
on that date and is successful, histher promotion

submiting an application and the required PBAS |
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will be effected from that date of application fulﬁlimg
the criteria,

Statute 4

STAGES OF PROMOTION UNDER CAREER

|ADVANCEMENT SCHEME OF INCUMBENT AND

NEWLY APPOINTED ASSISTANT PROFESSORS |
ASSOCIATE PROFESSORS / PROFESSORS ’

1. Entry level Assistant Professors (Stage 1) would be
eligible for promotion under the Career Advancement
Scheme (CAS) through two successive stages (stage 2
and Stage 3), provided they are ‘assessed to fulfill the

- feligibility and performance criteria as laid down | in the |
i Regulaﬂon :

2 An:,entry !evel Assistant Professor, possessing Ph, D.

D_egr'eé. in the relevant discipline shall be eligible, for

moving o the next higher grade (stage 2) after
* - lcompletion of four years service as Assistant Professor,

3. An entry level Assistant Professor possessing M.Phil.
Degree or post-graduate Degree in  professional
courses, approved by the relevant statutory body, such
as LL.M. / M. Tech., efc. shall be eligible for the next

 |higher grade (stage 2) after completion of five years

service as Assistant Prafessor,

4. The upward movement from the entry level grade
(stage 1) to the next higher grade (stage 2) for al
Assistant Professors shall be subject to their satisfying
the APl based PBAS conditions Iald down in the. UGC
Regulations.

5. Assistant Professors who have completed five

- |vears of service in the second grade (stage 2) shall be

eligible, subject to meeting the APl based PBAS
requirements laid down by the Regulations, to move
Lp.to next higher grade (stage 3).

6. Assistant Professors completing three years of
teaching in third grade (stage 3). shall be eligible,

subject to the qualifying condition_s and the AP based
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PBAS requirements prescribed by the Regulations, to
move 1o the next higher grade (stage 4) and to be
designated as Assaciate Professor.

7. Associate Professor completing three years of
service in stage 4 and possessing a Ph.D. Degree in
the relevant discipline shall be eligible to be appointed
and designated as Professor and be placed in the
next higher grade (stage 5), subject to (a) sat;sfymg
the required credit points as per ARI based PBAS
methodology provided in the Reguiations and (b) an
assessment by a duly constituted'selection committee
as suggested for the direct recruitment of Professor.
Provided that no teacher other than those with a
Ph.D., shall be promoted or appointed as Professor. -

research experience as professor either in the pre-

. fevised scale of Professor's pay.or the revised scale of

pay will be eligible for promotion to the higher grade of
* Professorship (stage 6), on satisfying the required API
score thraugh the PBAS methodology stipulated in the

committee, and such teachers promoted to the higher
grade shall continue to be designated as ‘Professor’, As
this AGP elevation for Professor is applicable to only
university departments, additional credentials are to be
evidenced by:

i, Post-doctoral research outputs of high standard;

ii. awards /honours /and recognitions;

iii. Additional research degrees like D.Se, D.Litt., LID,
etc.; patents and PR on products and processes
developed / technology transfer achieved in the
case of teachers in science and technology.

The selection is to be conducted by the university by
receiving duly filled PBAS proformas from eligible
professors based on seniority, three times in number of
the available vacancies in each faculty. In case the

Regulations through a duly constituted Expert

number of candidates available is less than three times
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the number of vacancies, the zone of consideration wil
be limited to the actual number of candidates available.
The assessment process shall be through an Expert-
Committee evaluation of all credentials submitted as
stipulated in the Regulations for teachers in University
departments. No separate interview need to be
conducted for this category.

Provided that the creation of higher grades in
Professorship, which incurs additional financial

" | commitments shall be done wn‘h gnor concurrence

of the State gayemment

Statute §

PROFESSORS IN UNDER GRADUATE AND POST

" {|GRADUATE COLLEGES:

(DTen pé’fééht of the number of the posts of Associate |

Professor in an Under Graduate College shall be that of
Professors and shall be subject to'the same criterion for

" Jselection appoiniment as that of Professors in
" Universities,

Provided that there shall be no more than one post of
Professor in each Department; : ‘

Provided further that one-fourth (25%) of the posts of
Professor in Under Graduate Colleges shall be directly
recruited or filled on deputation by eligible teachers and
the remaining three-fourths (75%) of posts of Professors
shall be filled by CAS promotion from among eligible
Associate Professors of the relevant department of the
Under Graduate College.

For avoidance of doubt, it is clarified that sanctioned |-
posts include the posts approved under both direct
recruitment and CAS promotion,

(2).Idéntification of posts " of Professor in an Under
Graduate College for being filled through direct
recruitment / deputation shall be carried out by, the
University in consultation with the College. Where the
number of posts of Professor worked out as a
percentage of the -number of posts of Associate
Professor for CAS promotion or direct recruitment /
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deputation is not an integer, the same shall be rounded
off to the next higher integer. The selection process is to
be conducted by the university by receiving PBAS
proformas from eligible Associate Professors based on
seniority and three times in number of the available
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vacancies, In case the number of candidates available is
less than three times the number of vacancies, the zohe
of consideration will be limited to the actual number of
candidates available, The selection shall be condiicted
through the API scoring system with PBAS methodology
and selection committee process “stipulated in the
Regulations for appom{m_ent of Professors. For direct

system” shall be foll ved starting with promotions and

the direct recruntment guota shall be rotated in an

‘ alphabetical order

(3). There shall be one post of Professor in each

Bepartment of a Post-Graduate College which shall be
" lsubject to the same criterion for selection / appointment
+ {as that of Professors in University, provided that one-

fourth (25%) of the posts of Professor shall be filled on

deputation/direct recruitment from among eligible

" teachers and the remaining three-fourths (75%) of posts

shall be filled through merit promotion from among the
eligible Associate Professors in the relevant department
of the Post-Graduate college. Identification of posts of
Professor in a Post-Graduate College for being filled
through direct recruitment/deputation shall be carried out
by the University in consultation with the College. The
decision regarding whether the posis of professor will be
for CAS promotion or direct recruitment/deputation shall
be within the competence of the University in
consultation with the College. Where the number of
posts of professor for CAS promotion or direct
recruitment / deputation worked out as a percentage of
the total number of posts in a Pest Graduate College is
not an integer, the same shall be rounded off to the next
higher integer.

(4) The selection process is to be conducted by the
university by receiving PBAS proforma. from eligible
Associate Professors based on ser_ziority and three fimes
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in number . of the available vacancies. In case the
number of candidates available is less than three times
the number of vacancies, the zone of consideration will
be limited to the actual number of candidates available,
The selection shall be conducted through the API score
system with PBAS methodology, selection committee
process stipulated in the Regulations for appointment of
Professors. For direct recruitment of the 25%. of the
posts, the 'Rota-Quota System' shall be followed starting
with promotion and the direct recruitment quota shall be
rotated in an alphahetical order, -

Provided that the creation of Professoréhig,‘ which

incurs additional financial commitments shall_be

- done _with prior ~ concurrence of the State

g Government from time to time,

Statute 5

_ . [STAGES OF PROMOTION UNDER THE CAREER
. |ADVANCEMENT ~SCHEME FOR ASSISTANT
- |IBRARIANS, ETC,

(1) Assistant University Librarian/College Librarian in
the entry level grade, possessing Ph.D. in Library
Science after completing service of four years in the
lowest grade, if otherwise eligible as per API scoring
system and PBAS methodoelogy laid down by the UGC
in the Regulations, shall become eligible for the higher
grade (stage 2). '

(2) Assistant University Librarian/ College Librarian in
the entry level grade, not possessing Ph.D. but only
M.Phil, in Library Science, after completing service of
five years in the lowest grade, if otherwise eligible as
ner APl scoring system and PBAS methodology laid
down in the Regulations, shall become eligihle for the
next higher grade (stage 2)

(3) Assistant Librarian/College Librarian in the entry
level grade, without the relevant Ph.D. or M.Phil, after
completing six years in the lowest grade, if otherwise
eligible as per APl scoring system and PBAS

methodology laid down in the Regulations, shall become




eligible for the next higher grade (stage 2).

(4) On completion of service of five years, Assistant
Librarian (Sr. Scale) / College Librarian (Sr. Scale) shall

- |be eligible for the post of Deputy Librarian/ equivalent’
posts and being placed in the next higher grade(stage

3) , subject to their fumllmg other condltmns of ellgibihty

AS "methodology laid down by the UGC for CAS
romotion in the Regulations, ~

Statute 6

STAGES OF PROMOTION UNDER CAREER

|ADVANCEMENT - SCHEME FOR  PHYSICAL

EDUCATION AND SPORTS PERSONNEL

. Assistant DPE&S in the entry level grade/College

DPE&S, at the entry level grade, possessing Ph.D. in
Physical Education, after completing service of foui
years in the entry level stage (stage 1), and if otherwise

methodology prescribed by the UGC for CAS promotion

higher grade (stage 2).

2. Assistant DPE&S/College DPE&S in the entry level
grade, possessing M.PHIl, in Physical Education, after
completing service of the five years in the entry level
(stage 1) , and if otherwise eligible as per AP! scoring

eligile as per APl scoring system and PBAS:

in the Regulations, shall become eligible for the nextl

system and PBAS methodology prescribed by the UGC |

for CAS promotion in the Regulations, shall become

P ey ) U
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system and PBAS methodology prescribed by the UGC
for CAS promation in the Regulations, shall become
eligible for the next higher grade (stage 2)

3. Assistant DPE&S/ College DPEES in the entry level
grade, without the relevant Ph.D.and M.PHIl, shall, after |
completing  service of six years as Assistant

i PPE&SICollege DPE&S in the entry level stage, and if

ptherwise eligible as per AP scoring system and PBAS
methodology prescribed by the UGC for CAS promotion
n the Regulation shall become efigitle for the next

~ higher grade(stage 2).

- 1. After completing service of five years in the second
- Istage and subject to satisfying API scoring system and

PBAS methodology prescribed by the UGC and made in
(he Regulations, Assistant DPE&S (Senior Scale) /
College DPES (Senior scale) shall be promoted to the
next higher grade (stage 3). They shall be designated as
Deputy DPE&S; Assistant DPE&S (Selection Grade) /
College DPE&S (Selection Grade), as the case may be.

5. After completing Service of three years in stage 3 |
and subject to satisfying API/ scoring system and PBAS |
methodology prescribed in the. Regulations,” Depirty
DPEES { Assistant DPE&S (Selection Grade) / College
PPE&S (Selection Grade) shall move to the next higher

Deputy DPE&S/Assistant DPE&S. (Sefection, Grade) /'
College DPE&S (Sefection Grar!e)

E3

The abave amendments to the Mahatma Gandhi Utuverswy Statutes 1997 were assented to by
the the Hon'ble Chancellor on 02.12,2619 as intimated by the Secretary to Governor vide his
letter No.GS-5-3017/2019 dated 02.12.2019. These amendments shall be deerfied to have
come into force wjtfreffect from 18" September 2010,the date of publication of the UGC

Regulatsons in the Government of India Gazelie.

/gém@mml

REGISTRAR

grade (stage 4). They shall confinue to be desianated as |




Draft #8 of File 2880/AC.L 3/2018/REG SECT Approved by REGISTRAR (i/c) on 31-Dec-2019 05:00 PM - Page 25

* 15, Public Relations Officer-for issuing a press reledse
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1. The Director of Government Press, Thiruvananthapuram ( \;;vith covering letter for publishing in the Gazette)
2. The Principal Secretary to Government, Higher Education Iﬁ;epartmenLThiruvananthapuram (with CIL) '
3. The Secretary to Gavernor {with Covering Letter) I ‘

4. The Director of Collegiate Education, Thiruvananthapuram. | \

' 5. The Deputy Director, Collegiate Education, Emakulaleottéyam.
' o .

6. The Registrar, High Court of Kerala.

7. The Registrars,All Universities in Kerala -
8. Standing Counsel of the Univeréity

9. Legal Advisor for the University.v

10. The Members of the Syndicate.

11. The Principals of the affiliated colieges of the University.
12.RS10 V.C.IPV.C :

13. PAto Registrar/Controller of Examinations/Finance Ofﬁcer'lDCD

14, All Sections of the University,

15. Content Management Section for publicatioﬁf n the University Wehsite

17. University Information Centres: ™ ,
18.Record Section %

19. Stock il  File Copy.




