2aNIORIMITW] qUBQE 10Dl
maud. agouwsl.agy-2-398/2015 oo, 12.12.2017
al®lal(®o

afl@o:-  9EEIPNMNEE TUomIMUla] QIOBaHIE: Bantvy dleapds madafleeymmd - muosnimuilaj

2a00@BOVOTW] TUBQYBRICND0LI qUONLE 1997 @REDIOWO 4 €W Il GUEMWo 23-68! AIKITLOGUD
(al0m0 ag)go oy [ & I aranicudmonyo @:¢leom)calo@ ®elmed Udnauaed moenaomuame &yowoem
@RAI0)es &16Od emoal eaudoloymae)e [ algymMm@@o® @eMigual, aiMoad ewns aErmilguag,
oqUEMIN2a08228, eesafllqy, eeecisnuol ermilqual, cudmad, goqp IV lamsesid evlesw)ssames,
eRoell, quiedio agmlal quosTWla8s Addal®: danmuicleajdds Gagono I-@3 mideumwacwl muadaflese

MRMIEN).

qRogaSieal ayaimua auemwo 23 (1) @@ (3) (wBd00, ROV ISR, ewalys] e=lmiisod,
@Rmiquad o=Iai(sod o gEajovauades)e DG oW, =TS8 | allax eemicesosd /
adlmondmy @Ranloud @eaio)es &1¢1ed cmoell eaIgRAD ca®d aicondutla qoQLISOl 2EALOMMTUDEE &:)C
)88 A10Batld: EanNaY01Ca0BS Gano0o -8 AfP)® EOAIMS-2I0MBAVRINIES @RACRIVEMETTHIM)EUDHO @A

OUEYOS alBOG@E (M) GG B6M2Mm) MM,

BaNMVY01Ga0d51E8  @e®mOd  coaneaydnauod aﬂw;c}a‘gommamm;o’lg, @RUICYES (VDRLVDIdteqls
@00468803 [/ ME16816MEIBUE afP)@) COEOS)ET] CoeRIe] (lgBIM)EWdao, 2018 RMUM] 310) @)MBalow]

oML S0d 06 «um@@cmm@aaﬁ',

qyoQaISlenl QiIaIMA (ald:000 &19)EEINMUNeEe0le] PanMVy dleajods madafleaaom somoao
Alomeqs @anlrvdad andadls canmy oleqodslomsee)dla)e8s quoglgal alyaimuad:ud Gy® @0l aloef
CHOENRMIM. of)e)0 @RanTMdadt)e @RAIEYES ERINLIS0l ddemaiysEsud Mldgaoleanmedme @RI aE)a™
ai¥al S006mo quooMEO®Q aliMlad agem®:lane 9CEINMACIES Gald BFANERNAISITN aldXo, GRHWE)

@RaSEe MSalS] &eMIajAUIo}EMeAM)o DAIMOTS ERCIWIBaM).

20000 2IWISEWIOY aldlaflee)aiom (wurvlesssnemoss.

8o
emowinf oxlmisod 1 (eeemafieovo)
o=)}Mi(sod09) ez
aleBa]
1 aMeHm&03/lajodSennt)&ul/ i) 8)e:ul /eav3o)&ud

0eIMy alommilaln}es / ¢lald aaqm somaulainyes eeaiag emBgolnod
OIS0, H:NBEISO8B Gal af)dmVOElEMaHMTT, adiMoMM) 82anlaud agmlauE)es all.ag). 2od
@rmilquad eaus4)01gl 82anlaud/agegyd Boanlaud
aleRfle: OleelaHmdmy 6oanloud
emos’ iy eenuodald

o o W N




FORM A
9 (See Statute 15 Chapter 4)

Annual Confidential Report for the year 20

1. Name of officer

Date of birth

' 2. Appointment held during the year (with date)
and pay and scale of pay

3. Total period including the period under report,
that the Officer has worked under the reporting
Officer. .

4. General qualifications for post held including
any special or technical and professional attain-
ments.

5. (i) Health and physical capacity
(ii) Conduct
(iii) Personality and bearing
(iv) Intelligence
(v) Promptness, enthusiasm and initi ative
" (vi) Application
(vii) Aptitude

(viii) Knowledge of work (special reference
should be made to ability to note and draft)

(ix) Impartiality
(x) Integrity
(xi) Judgement

(xii) Self-reliance-whether opinionated cpnﬁ- _
, dent of ability and receptive to ideas

(xiiii) Willingness to assume responsibility




5. (xiv) Capacity for decision making
(a) Patience
(b) tact and
(c) courtesy
(xvi) Control of staff (Power of commanding
respect and discipline enforcing)

(xvii) Matters of official and public interest in
which the officer has specialised himself
or taken special interest

(xviii) Manner in which the officer discharged
the duties of his office during the year
(xix) Any other qualities having a bearing on
' the duties of the officer
(xx) General remarks

6. Has the Officer any special characteristics and/
or any outstanding merits or abilities which
would jhstify his advancement and special se-
lection for higher appointments in the service.

7. Indebtedness

(Signature)
Date

Reporting Officer (Name in block letters)

.....................................................................

......................................................................

Designation......c.iceeeessuiseeassanenssasesaes .
GENERAL
Opinion of Head of Department (when not Reporting Officer) on conduct and efficiency of officer

reported on

Head of the Department

The Reporting Officer should give his opinion and impressions in a concise narrative form so as to cover the
officer's knowledge of procedure and departmental technique, his habits, integrity, fidelity and moral standards and
on any matter bearing on his efficiency and usefulness as an officer. In particular the Reporting Officer should say
whenever defects are reported, if the officer’s attention had been drawn to the defects during the course of the reporting
period and if so with what results.

Note: The entries in regard to the various qualities reported on should be descriptive

~ Shownto . ; 3

Seen
Reporting Officer

Reported Officer



