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'‘'m MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Grants _l'.'.'lrmmissianl
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Comhalasion {Prevenibon, prokibiton and pedeessal of sexnal harassmond of weittiee:
ernployees and stndents in higher educational Instituiions) Regolations, 2015

Nis F. 9117013 TVGS)—In cxoreise of the powers cgml'gn-n-'& by clawe (g of wub-section (1 ol w00 2
ol the Uliriversity Cirarits Commission Act, \5H (3 of 1056, read with duh-seéction (1) of Seetam il the
wiiel Act the Univeriny Cmatis Chinnduaion hetveby muakies the followiig cegulations, vy

1. Shiart Lifle. appticathas and eommencensnl— 1} Thes resulitinns sy be called the Linvessily
Ciamits Cogismissian (Prevention, problbiti sl nﬁiuﬂl.'ﬂl eyl haransmisiil of svoman-emiloyres
anikmrdenty in higher edueational institutuin ) Regulaions, 2013.

{23 Thev shadl apply to all higher educational institntions in India.
i3 fh:_].- shalt come into force on the date of their publication in the Official Gazelte,

x
2. Definitions.—ls these regutations, unless the context otherwise Teijives,-

() Tmgricved W ICEnS in relatiom 18 work place, 2 woman of 1ny age whether empleyed or bt who
oitezes to have béen stibjested o any act of sexial harissment by the respondent; -

ib} “Act’ means the Sexuat Harassment of Wormen af Workplace (Prevention, Prohibition and Redressal} Act,
20513 (04 of 2033) ' .

() “compuis” means e licsion or the 1atid on which @ Higher Educoriomal Instisdtion and s ‘relatizl
] institond facilities ke librarics, Inboratprics, Jectiire Hills, residences. hulls, todlels, studen centes

hostels. dining hails, vmdinms. patking areas, jrirke-fiice settings and other ameuities like hoatth cenmes.
waneons, Bank counters, e, e sitiaied and alvo includes exiended campus and covers within ils wupe
plices wisited as 3 student of the HET including transpotiation provided fo he piivpuse of cominuling 1o
s frimi the imanituticn; the locations outsde the fmstitution an field tips, paterahips. iUdy Lk,
dctyehany, shoms term placements, placed ied for camps . cutval festivals, apans mcets and such ather,
activities where 5 person |s participating in the capapity of an empiloyesofh staehers of the HEL
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coeverl spbinivah” are porsons who he togaged B omeewd sctiviy sl s fileg w s

Lot

s on she e chasely assooiated with ac individual wlho b cupaped o protecwd gotivin

wrid sk peos e can beas employer on a fefhow dudenst e guadinn of the wifeuded pergon:

cmploser  mtans & persan as deflind o the Act and alve melwbes, tor the papsics of tese Regolations
ares wepnenbioe far called by oany ether niner atere, soluntesrs. wacher asssianiy, soseanh
aistonte, whother cintioved o not, inchudimg those volvad in Geld sodies, prowens, shogt-visiis and
sl

Pivesattve Aphonn 7 arans the chief executive withariie of the BEL by swhatever purae called, in whuh
the genent wdnansstiabon of the HED 6 vestes For poblic fatuded snetiintions the Fxecuinwe Adhonty
meass the Piwipiiney Authenity as indieaed w0 Ceateal Crodl Serveces (0Massihoatios, Contind and
Appeaty Rules, P65 ai s sgapvalent rules;

“Hiaher Bdacanonal nsutition” (HEE means 2 university within the meaning of elause € 3 of section 2 a
Fa - [= j

eolicge within the mearming of clause(b) of sub-scction {1 of seetion 1 2A and an mstitution decmed 10 be
a Priversity undet sectron 3 of the Bniversity Grants Commission Act. 1938 (3 ol 16565

“Internal Compliters Comanttee™ ACC) means Iniernal Compiaints Camnnttee 1o be constituied by an
HET under sub regelation (1) of regulation 4 of these regalations. Any cxisung body already funciioning
with the samc objeciive ike the Gender Sensitization Commitdec Aganst Sexunl Harassment
{ORCASHYY should be reconsinuted as the ICC

Frovided tha! in the laiter cage the HED shall ensure that the consitution of such o Body is as required fos
FOC wnder these reguilsiions. Provided hother that dech a Body shalt be bound by the provisions of these
reubaitma:

“peotected aotivity” includes reasorable opposition lo a pructise beiteved to viotale sexual harassment
laws on behall of aneself or others such oy participation in sexaal harassment proceedings, cooperating
with ey internal investieation or olleged sexual hanissmenl practices or acting as 2 wiingss i an
nesestgation by an auiside agepcy or in litigation;

Taesiall harassment” rncans-

(55 “An vowanted conduct with sexual undertones if it oceurs or which is persistent and which demcans,
Teumiliates o creates a hostile and intimidating environement ot is caleufated Lo induce submission by
actuat or threatened adverse consequences and inclades any one or more or all of the following
unwelcomw acts or hekaviour {whether directly or by imphication), namely.-

{a) any unwelcome physical, vethal or non verbal conduct of sexuat nature:
b} demand or reguest for sexoal favours:

(¢) making sexuly colovred semarks

() physical contact and advances: or

i showing pornopraphy”

Lk any one {or more than one or all) of the Tolowing civcumstances. if it oocurs or is present in
relation or connscted with any behaviour that has explicit or imphen sexual undertones-

(ai implicd or explioit promise of preferential ireatment as quid pro que for sexual favours:

tlrg maplied or explicit threat of detrimental treitment in the condost of work,

{ah tmplied o explicit threat about the present ar future status of Lhe persan concerned;

el creating an intimidating offensive or hostile learning environmen:

foi husmifiating treatment likely o affect the health, safery dignity or physical imegrity of the

peEsOn concertied;
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the HEI in some other capacity or for some other purpose orreason;

tn) “victimisation” means any unfavourable wreatment meted oot W0 a person With an
infention to obiain sexual favour;

“warkplace” means the campus of 2 HEl including-
{a) Any department. organisation, undertaking, establishment, enterprise, institution, office. branch or

unit which is established, owned, controlled or wholly or substantially financed by funds pmwded
directly or indirectly by the appropriate HEIs;

dol used for tratwing, sporis or other activities relating thereof in HEIs:

(cy Any place visited by the employee or siudent drising out of or during the course of
study including transportation provided by the Executive Authority Tor underiaking such journey for
study in HEls.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

{l] il witify thie peaviions st sexial hamssment and eniurener Wit Asseminaio:

[c) organise IraimHng pmgrammesoras the case may be, workshops for the officers, tuusimanes vl
and stadents, as indicated in the SAKSHAM Report (Measures Tor Ensuring the Suluty of Wiman za
Programmes for Gender Sensitization on Campuses) of the Commission, 10 sensmze ther ami ensure
knowledge and awareness of the rights, entitlements and responsibilities cofinned e Act an
under these regulations;
act dec:swcly against all gender based vmlcnce: perpetraled agamsl ernployees and siudents of

< nind sonie miale sndients

ne ¢ 1 priparily wiorner emplovess and sude

d' pender are vailnerable (o by |"I:'l".'- i

selali el eoanmiit et o 2 pero toleranen polioy 1owards vextial hamdsmenl
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wrganise regular orientaijon of Lwning programimes [or the members of the ICC o dead wit
complainis, sicer the process of setthement o concilialion, elc. with sensitivily

proachively move 1o curh all forms of harassment of employees and students whether it is from those
in o dominant power or hierarchicat relationship within HEls or owing (o intimate parner vinlence o
from peers or froin elements outside of the geographical limits of the HEIL

he responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal sysicrs
like the ICC 10 carb and prevent sexual harassment on ils camipus;

treal sexual harassment as a misconduct under service rules and initiale action for misconduct if the
perpetrator is an employee;

treat sexnal harassmenl as a violation of the disciplinary rules (leading up 10 rustication and
expulsion) if the perpetrator is a student: .

ensure compliance with the provisions of these regulations. including appointment of ICC, within 2
perind of sixty days from the date of publication of thege regulations; '

moenaitor the timely submission of reporis by the 1CC;

prepire dn annual status report with details on the number of cases filed and their disposal and submut
the same to the Comrmission.

Supportive measures—(1) The rules, regulations or any such other instrument by which ICC ghall

lunction have 10 be updated and revised from time-lo-time. as court judgments and other laws and rules will
continue to revise the legal framework wirhin which the Act is to be implemented.

(21 The Executive Authority of the HEls must mandatorily exiend fuil support (o see that the
recominendations of the ICC are implemented in a fimely manner. All possible institutional resources
must be given 1o the functioning &f the ICC. including office and building infrastructure (computers,
photocopiers. audio-video, equipment, etc.}, staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3 Vaulnerable groups are particularly prone o harassment and also find it more difficult io
complain. Vulnerability ¢an be socially compounded by region, class, caste, sexuul orientation,
minorily identily and by being differently abled. Enabling commitices must be sensitive to such
vulnerabilities and special needs

4) Since research students and docloral candidaies are particutarly vulnerable the HEls must
«ensure that the guidelines for ethics for Research Supervision are put in place .
(5} All HEls must conduct a regular and balf yearly review of the efficacy and implementation of
their anti-sexual harassment policy.



THE GAZETTE OF INDIA : EXTRAORDINARY |PART ISk 4

4.

{6 All Academic Stall Colieges (now known asHuman Resouice Development Cuenires
(HRDCS) and Regional Centres for Capacity Building (RCCBs) must invorporate sessions ofl dender
in their ovientation and refresher courses. This should be across discipiines. and prefecabiy
matnstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard

(1 Orientation courses for administiators conducted in HEIs must have a module on cender
sensitization and scxual harassment issves. Regular workshops are (o be conducted for al} sections of
the HEL conmliraty. :

- {8 Counselling services must be institutionalised in all HEIs and nust have well tramned full-une

counscllors |

(9} Many HEIs having large campuses have a deficil in lighting and are experienced as unsaie
places by the institutional comnnity. Adequale Jighting is a necessary aspect of infrastracture and
mainience.

(1)  Adequate and well trained security including a good proportion or balance of women SECYNTTY
staff is necessary. Security staff must teceive gender sensitization training as a part of comditions g
appointment, '

(}1) HEIs must ensure relisble public transport, especially within jarge campuses betwzen
different sections of the HE, hostels, libraries, laboratories and main buildings, and especiadly those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when inployees and students cannor depend on safe public fransport. Reliable tiansport may be
considered by HEls to enable employees and students to work Ime in libraries, labbiatories and to
attend programmes in the evenings.

(12} Residonrial E] should nicord priority to construction of women’s hostels. For the growing
population of o Wi wiskine (o aceess higher education. hoste] sccommodation is désifable in
both ukban and rural arcas and at all levels of higher education which provides a modicum of
profection from harassment of al kinds.

(13)  Concem for the safety of women students must not be cited (o impose discriminatory rules for
women in the hostels as compared to male students. Campns safery policies should nof result in
securitizaiion, such as over monitoring or policing or curailing the freedom of movement. especiatly
for women employees and students.

{(14)  Adequate health facilitics are equally mandatory for all HEIs. In the case of women1his must
include pender sensitive doctorsrand nurses, as well as the services of a gynaecglogist..

(15) The Women’s Development Cells in colleges shall be revived and funded to' be abie 10 corry
out the range of activities required for gender sensitizationand remain antonornous of 1he funcioming
of anti sexual hacassment commitices and ICCs, Al the same time they shail extenid thefr hetivities 1
include gender sensilizalion programmes in consultation with TCCs and help (o disseminate unf-
sexua) harassmeni policies on campuses on a regalar basis. The ‘coltnal’ space and the “tormal
academic space’ need to collaborate to reader these workshops inpovative, engaging and non-
mechanical,

(16)  Hoswe! Wardens, Provosts, Principals, Vice Chancellors, legal Officers and other
fonetionaries must be brought within the domain of accountability tirough mmendmentsin the rales e

Ordinances where necessary.

Grievance redressal mechanism.—{1) Every Executive Authority shall consii{ule #n Internal

Complaints Committee (TCC) with an inbuilt mechanism for gender sensitization agdinst sexnal Harasament.
The ICC shall have the following compuosition;-
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(e1 Three studenis, i the matter involves students. wie shall be envolled af the Lndernraduaic,
miaster’s, and tescareh scholar fevels respactively, eleeted thyough tensparciyy democratic
proveduie:

td) one member from amuongst non-povernment OF CANUISRNOTS o assoaations commmilted o the catse

Ot women ot a person familia with the issues velating 1o sexual harassment, nominated by the
Iisecurive Anthority

i AL beast one-half of the otal members of the 100 shull be 5 omen

b Persons m semion administraive posilions in the HTL <ich a5 Vice- Chancelicn. Pio Vice-Chanccllors.
Reclors. Regisuar, Deans, Heads of Depaniments. eic . shall not be members of 10Cs m ards o
enste awtonomy of their fuictioning

i Tae wim of office of e members of the ICC shall be for o period of three vears, BEIs nny elao
employ « system wherehy one —ned of the meinbers of e 10C niuy change evely year

R The Member appointed form amongst the non-governmenial organizalions or associations shall be

piid such fecs or allowances for holding the proceedings of the Internal Conunittee, by the Executive
Authotity as may be preseribed.

16 Where the Piesiding Olheer o any member of the Intemal Commirtee:

(as contravenes the priovisions ol seciion 16 of the Act: o

(h) s been convicted for ah offence or an inquiry 1o an offence under any law for the time
heing in Torce is pending against him; or

) he hos Deen Dognd | poEty by ony @i ey pivceedings or 8 disciplinary pocesdin
prenumg agumsl o o

(d) has so abused his posion as 10 1ender his contmuance n office prejudicial to the public
nteresl.

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the

vacancy sv created or any casual vacancy shall be filled by liesh nomination in accordance with the
provistons afl this seetion,”

Ly

5 Responsibilities of Internal Complaints Commiftee (TCCy - The Internal Complainis Cormstice
shinil:

{2 provide assistance 1f an emplovee o 4 student chooses o Nle o complaint with the police:
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& The provese for wmaking complaini and conducting Inquiry - The 100

pieseohed n these Regllnioss and the Act, for nwking o comphi o tlo dhe
beine honed manner The THET shall piovide all necessary Tacilities 10 tie 1CC w0 condea the

sonsly and wilh reguiied prveey

Be 00 withis thiee months from tie date of the meident and in o

soried v three tatimhis from the dale o6 the last inciden:

e stch oo Gk

i repder all weason: ﬂ I-L asststance o the person for taks

b gl 30 may, fm e Teasons 16 be accorded in the wiitme cxlend the e §mi ol
Tl s wochrcimeiances were such which prevented the peran fos
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ar gty oiher associale of the victin wny Dle b

Collcagues, Co-students, Psveholop
: seved persen 1 unabic 10 make @ emnpiaiin on ecconnt of phasicd) o
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8. Process of conduct ing Tnguiry- (15 The ICC shall, upan teceipt of ibe compluint. send one cops
ie cormplaimi o the respordent within a penoed of seven days of suich receipt
)] Upen teceipl of (he copy of the complaint, the respondent shall file bis o hey 1eply 1o the complain

along with the list of doewments. and names and addresses of wilnesses within a petiod ol 1en days

€3 The mguny fas to be completed gl a pennd of ninewy days frons the receipt of the complaim The
inquity sepoit, with wecommendations, if any. has to be submiued within ten days fiom the completon of the
inguiny to ke Execusive Authority of the HEL Cuapy of the findings or recommendations shall also be served
an both pasties Lo the cooplaing

(4" The Excestive Authonry of the HET shall set on the recommendutions ol the commitlee within a
pericd of ity days from the receipt of the snguiry report. unless an appeal agaiast tie Tindmps s filed within
i ing by cither party

(3 An appeal against e ndings or frecommendations of the ICC may be filed by eitber pariy belue 1he
Txecutive Authority of the HEY within a period of thiny days from e date of the recommendations,

i) I e Execotive Authoity of the HEI decides 1ol to act as per the reconmmendations of the 1€C then
it shall raeord wrillen reasons lor the sanse o be canveyed 1o ICC and bolk the paties o the procesdh f
an tie oier hand 51 is desided 10 act as por the recommendations of the ICC, then & show cause natice,
apsweiable witlun ton days, shatl he ceived on the party against whem achon is decided 1o be taben The
Drecwiy e Aulliorily of e HEJ shali proceed only after considening the tepfy ar heaving the aggrioved poison

TS if

e aggrisved paty may seek concitiation in erder w0 seltle the mater No wmonetan wn e
hcm d e made a3 w hags of concifiation: The HIET shall Facifitate a concitiation pricess thiough 1O e the
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cuse may be, rnce it is soughi. The resolution of the confliet o the Tull satisfaction of the agaieved party
wherever possible. 15 preferred © purely punitive intesvention,

(&) The identities of the agpricved party ar victim or the witpess or the offender shall nat he made puhlic
or kept in the public domain especiallv during the precess of the inguiry,

9. Interim redressal-The HEI may;

4) transfer the complainant or the respondent 1o another section or depariment to minimise the risks
involved in conlact or tieraction, if such & recommendation is made by the ICC;

(B)  grant leave to the apgrieved with fwl protection of status and benefits for a period up to thee months;

{c) restrain the 1espondent from reporting en or evalitaling the work or performance or tests or examinations
of the complainani;

(d) ensurc that offenders are warned to keep a distance from the aggrieved, and wherever secessary, if there
is a definite threat, restram theiy entry into the campus;

(e} take strict measores to provide a conducive covironment of safety and protection to the complainant
against retaliation and viclimisation as a consequence of making a camplaint of sexual harassmeni.

10. Punishment and compensation- (1) Anyone found guilty of sexwal harassment shall be punished in
accordance with the service rules of the HEL, if the offender is an employee.

(2} Where the respondent is a student. depending npon the severity of the of fence, the HEI may,-

(a) withhold privileges of the student such as access 10 the library, auditoria, halls of residence,
transporiation, scholarships, allowances, and ideatity card;

(b) suspend or restrict entry into the campus for a specific pertod;

{¢) expel and strike olf name from the rolls of the institwtion, including denial of readmission, il the
offence so warranis;

{d) award reformative punishments like mandatory counseliing and, or, performance of community
SErvices,

(3) The agprieved person is entitled 10 the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authoriry, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(2) mental trauma, pain, suffering and distress caused to the aggrieved persorn;
{b) the loss of career apportunity due Lo the incident of sexual harassment:
{c) the medical expenses incarred by the victim for physical, psychialric treatment:

(d) the income and siatus of the alleged perpetrator and victim: and
(2}  the feasibility of such payment in Jump sem or in instalmenis

11. Action against (rivolous complaint.—To ensure thal the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against. false or malicious complaints
have to be made and publicised within all HEIx. If the ICC concludes thar the allegations made were false,
rmalicious or the compisint was made knowing it 1o be untrue, or lorged or misleading inlorination has been
provided during the inquiry, the complainant shall be liahle to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulatien (2)
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el that Tegulativn, 7F the complatan fappons o be & studenn Higwever, the miere mabitiny 1o substantiate o
smmplainh o peevide adeduare pirad will nol aiteied altention ngaingt the complabimt Malidions miengon the

et of the comsplainant sholl e estublished withow! an'inguiry. in aceordance with the pracedine

preseribiel sahduered belore snveiza is recommended.

1

Consequences of non-cemiianee,—( | ) The Commission shall. in respect of any-isiianion that will

fully coniramnes o repeatedly @eio comply with the obligations and ducies leid owl for the preveilion,
pbihition id redressal of sesudlmssment of employees: and sudents, 1ake one or moré of the following
aetiontss nfier providing due nitices

[al

o

e

(i

&

i

- g

(2)

wothdmwal of declorationsf fitness 1o receive prants under section F2B of the Hrnm:rm;, s
('Dm:lmmn A, 1456,

refndng the name of (heuversity of college from the list maintained by the 'Chrmmmun e
e (T] of section 2 of sal Ao, 1956, z

e

withtslding any grant alloatad o the institution; )

dechmng the instijwion sfpble for consideration for any dssistonce wnder nny :}E’ the ‘gerieial or
spiecia nssmam'qmgramnf the Commission;

informing the generl pulis rrrjurfing potential candidntes for employment e admission, thmough o
notice displuyed prominealyis the newspapers or other suitahle media and posted an'the wehsitd of the
Commiction, declaring thehe mstiution doed niol provide for o zero Wleronee policy against sexual
hirssnient)

recommending the affiluigmiversity for withdmwal of sffiliation, in case of  college:

recomuending the Centngloranment for withdrawsl of decluration s an instimition desmed 1o be
univarsty, i ooase of an immien deemed 10 be pniversiy;

tecommeniding the appioge State Government for withdrawal of status as university in cuje of 4
il versity established or impornted under a State Act,

1uking such other nocion wilin s powers as it may deem fit and impose such other penuiue\ as iy be
provided in the Universipv@mis Commission Act, 1956 for such duration of mnc‘irll the fastiution
comphies with the provisimsl these regulations. i

N adtion shall he taken e Commission under these regulations unless the Im&uurwm has been
givenan apparinnity (o eglanits pesition and an epportunity of being beard has heen provided 10 1
[Adyt-TIT74/Exy /53]

Upleaded by [ee of Posm= Government of India Press, Ring Road. Mayapuri, New Delii- 1 jixigg
AmiEndnd by the Controller of Publicatians, Delhi-110054.
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